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Operational Conclusions 
	No.
	Party
	Action
	Deadline

	Employment, Social Policy, Equal Rights

	1
	EU
	Support the implementation of modern inclusive employment and labour market policies in Georgia.  
In October 2019 LEPL State Employment Support Agency was established under the Ministry of Internally Displaced Persons from the Occupied Territories, Labour, Health and Social Affairs of Georgia. The objective of the Agency is promote employment and implement active labour market policy, including establishing opportunities for temporary legal migration abroad.

	Continuous


	2
	GE
	Ensure the gradual expansion of the new model of employment services to seven regions of Georgia and institutional development of implementation services.
·  National  Strategy of Labour and Employment Policy of Georgia and Strategy Realisation Action Plan 2019-2023 finalized and approved 
The National Strategy of Labour and Employment Policy 2019-2023 and its action plan 2019-2021 was adopted by the Resolution of the Government of Georgia N662, December 30 2019. 
	2019
Q2 2019


	3
	GE
	Make steps for developing the legislative basis regulating the labour and employment policies and institutions through the adoption / implementation of the respective draft legislation (amendments to the Labour Code, adoption of the Occupational Health and Safety (OSH) legislation). 
· The  completion of the employment related  legal framework 
Draft Employment Law of Georgia is elaborated and intended to be submitted in 2020.
	Continuous

in line with the MFA conditionality

	4
	GE
	Ensure   proper monitoring over labour market programmes (job guidance, job coaching, counselling, training and retraining of the unemployed, Programme for people with disabilities).
State programs on employment support services, training and retraining are being constantly implemented. From January 1 2020, will be implemented by the  new State Employment Support Agency

	Continuous


	5
	GE
EU
	Continue establishing effective administrative and law enforcement capacities in the areas of health and safety at work and labour law in line with ILO and EU standards.
· Adopt legal Act to extend the mandate of Labour Inspections Department to all labour rights in line with EU and international principles: 
· Increase capacities of labour Inspectorate
· 2nd Seminar (DG EMPL) on selected labour issues
As mentioned in previous reports, the Ministry of Internally Displaced Persons from the Occupied Territories, Health, Labour, and Social Affairs of Georgia1 undertook significant steps to elaborate and develop a mechanism to further ensure inspection on working conditions at workplaces.
In 2018, Georgia passed legislation to provide Occupational Safety and Health (OSH) protections for workers working in hazardous industries and adopted a Law on „Occupational Safety”. The Law entered into force on August 1 2018.  In order to give full effect to the OSH protections, the Parliament of Georgia adopted a new Organic Law of Georgia on “Occupational Safety”. Transforming OSH law into an organic law makes it more protected from political leverage, fluctuations and guarantee establishment of effective labour rights protection system. New law extends mandate of labour inspectors meaning that labour officials are entitled to conduct unannounced inspections (without court order) in enterprises in all economic sectors and imposing sanctions on identified violations, which entered into force on September 1, 2019 and apply to all workers including public sector and public officials.
Number of labour Inspectors was increased to 40 as of 2019.  In addition, 2 divisions were established, in particular, Inspecting Division and Monitoring and Supervising Division. GoG adopted a Decree on increasing the number of labour inspectors to 100. The recruitment process has already started. (In order to effectively enforce the OSH law across all the sectors, 80 labour inspectors would be needed based on the ILO standard, 1 labour inspector per 20,000 workers in transition economies). Labour officials are being constantly trained and retrained while the institution is being gradually developed. International certificates in OSH have been granted to the inspectors. Besides qualification raising of labour officials, a lot of technical assistance has been provided. Meaning that, department was equipped by body cameras, work uniforms, special boots, helmets, tablets, computers, etc. With the support of GIZ’s PSD TVET program the Ministry developed and presented the mobile app “Construction Safety”.   The app includes regulatory documents, hazardous situations, safety measures and technical instructions with illustrations. Work on Labour Inspection Management System (LIMS), which is supported by the International Labour Organization, is in the process.
 
Despite the progress made in OSH sphere, the current situation in construction sector, highest risks and number of accidents have shown that steps that are more effective are to be taken in order to prevent accidents at workplaces. Taking into consideration the above said, Georgian Government made a decision to strengthen control and set up joint/integrated monitoring groups. The groups consist of officials from the Ministry of Labour, Ministry of Economy and Sustainable Development and Tbilisi City Hall. All these institutions monitor occupational safety in construction sector.
The Minister of Internally Displaced Persons from the Occupied Territories, Labour, Health and Social Affairs of Georgia approved an accredited program for an occupational safety specialist the aim of which is to train OSH specialists and determine the curricula of the program, rules and conditions of its implementation.  12 organizations were registered and 4914 OSH managers were certified by the end of 2019 .
Since January 1 2019, pursuant to the requirements of the Law on “Occupational Safety”, employers are obliged to provide health insurance from the work accidents at own expense, during the employment period.

	Continuous 
1st law (selected sectors) in 2020 and extended law  in 2022
Continous
June 2019

	6
	GE
	Facilitate the regular meetings of the Tripartite Social Partnership Commission (TSPC) in line with the Labour Code provisions as well as appropriate consultation of TSPC on relevant draft legislation and policy documents.
· Further development of regional TSPC in Adjara 
In 2019, 3 meetings of Tripartite Social Partnership Commission of the Autonomous Republic of Adjara were held in Batumi. Commission adopted an action plan 2019-2020 and established a working group.
 


	Continuous
2019

	Public Health

	7
	GE
	Continue comprehensive reforms towards Universal Health Coverage and the strengthening of the health care sector, in particular primary healthcare in Georgia 
	Continuous

	8
	GE


	Continue to work on the Health Sector Development strategy. 


	End of 2019

	9
	GE
	Proceed towards the implementation of the new tobacco control legislation adopted in May 2017 by Georgia in line with the EU acquis under the Association Agreement and with Georgia's obligations under the Framework Convention on Tobacco Control. 
Use TAIEX to advance tobacco control efforts in Georgia. 
	Continuous 
End of 2019

	10
	GE
	Undertake efforts towards  completion of internal procedures for the signature and ratification of the Protocol to Eliminate Illicit Trade in Tobacco Products
	Inter-agency  consultations underway on protocol-related matters

End of 2019

	11
	GE
EU
	Continue the implementation of the National Action Plan on antimicrobial resistance under a One Health Approach.  

The EU welcomes the GoG steps on increasing state funding and ownership of   HIV /TB programmes as well as action for prevention and treatment of hepatitis.


	Continuous

	12
	GE


	Advance work on harmonization of national regulations with EU acquis on blood safety in line with provisions of the Association Agreement; strengthen national regulatory capacities for supervision of Blood Transfusion Services (BTS); establish a national blood safety and quality assurance and control system. 


	Continuous

	13
	EU
GE
	Advance work on harmonization of national regulations with EU acquis on organ transplantation in line with provisions of the Association Agreement

Prepare 3 laws on organ transplantation.
	End of 2020
Q3 2019

	14
	EU/GE
	Continue to ensure the active engagement of Georgian epidemiologists and Public Health professionals in the MediPIET training programme.

GE supports the continuation of the MediPIET programme after 2020. 
	2019

	15
	EU/GE
	Explore the possibilities of Georgia’s participation in the future EU Health Programme. 


	2019

	16
	EU/GE
	Continue Georgia’s closer cooperation with the European Center for Disease Prevention and Control (ECDC), notably by contributing actively to the comprehensive Assessment on countries capacities in the area of communicable diseases to be carried out in 2019 by ECDC.


	2019

	17
	EU 
	Support Georgia in elaboration of the Health System Development Strategy

	Continuous

	
	
	cross-cutting
	

	18

	GE
	Make use of EU short term technical assistance tools (TAIEX, Twinning) to the approximation of the legislation and policies and to the implementation of key provisions of the Association Agreement. 


	Continuous

	19
	EU/GE
	Consider the possibilities of amendments to the relevant Annexes taking into account the developments in the EU acquis.
	Continuous

	20
	EU/GE
	Identify jointly the cooperation priorities and the need for the specific EU assistance beyond already identified directions
	Continuous


